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 very very spaceship  is a motley crew of space faring  game designers, engineers and 
 artists from the Pacific Northwest and beyond. For the past three years, under the 
 leadership of BAFTA winning founder Sean Vesce (Never Alone, Tomb Raider Series, 
 Mechwarrior Series), we have been solving the problems of the unknown for incredible 
 partners like Google, Niantic Labs, Microsoft, and others. We are a tight knit group of 
 makers thriving in our undiscovered future, making shared game experiences with AR, 
 VR, Geolocation, Live Streaming and more. For the last few years we have been working 
 with Niantic Labs on Transformers: Heavy Metal.  In addition to our client work, we try to 
 make time for our side projects like the  VVS Peregrine  ,  and our various  itch.io goof 
 games  . 

 very very spaceship  is now recruiting for a diverse  expansion to our crew to support 
 current and upcoming missions. We are searching for a  People Operations Specialist  to 
 help coordinate said missions  .  Qualified candidates are energetic self starters, adept at 
 asking questions, pitching in, and live and breath organization. Candidates are inclusive 
 by nature and naturally motivated to support others to achieve beyond their own 
 expectations. 

 Qualified candidates can apply by emailing,  crew@vvspaceship.email  with a cover letter 
 (show us your human side and tell us about you  ) and  resume  (the skill set and experience 
 part). 

http://www.vvspaceship.website/
https://www.youtube.com/watch?v=LbxfXZ2UpbU&t=377s
https://vvspaceship.itch.io/
https://vvspaceship.itch.io/
http://crew@vvspaceship.email/


 Role Description:  People Operations Specialist 

 As the People Operations Specialist you will provide a broad range of support for the 
 operational function of the studio including, supporting People & Culture, Studio 
 Facilities & IT, and Community related initiatives  .  This is a broad entry-level role that will 
 allow you to get your hands on many aspects of an organization, and explore where you 
 may want to take your career. You will be in a new role within a new department at the 
 studio. 

 *Due  to  onsite  studio  responsibilities  this  position  is  limited  to  candidates  who  can  travel  weekly 
 to our Seattle office* 

 About You: 

 ★  You have a curiosity and ongoing passion to learn. 

 ★  You are interested in efficiency and improving processes and procedures. 

 ★  You are self aware, open to new ideas and the giving and receiving of feedback. 

 ★  You understand the impact of a highly-satisfied, excited crew; and that creating 
 an amazing place to work is truly impactful. 

 Responsibilities: 

 ●  People and Culture 

 ○  Administrative support around various people operations functions 
 including: recruiting, onboarding, offboarding, training, and career 
 development processes of our staff 

 ○  Recruitment coordination including scheduling interviews, setting up team 
 interview kits, collecting feedback, keeping candidates informed and 
 delighted during the recruitment process 

 ○  Advocate for and help drive initiatives that ensure diversity, equity, 
 inclusion and belonging within the studio 

 ○  Maintain data integrity in Gusto and other People systems. This includes 
 processing new hires and conducting regular audits as required. 

 ○  Assist with ad-hoc projects and other administrative tasks as necessary 

 ●  Studio Facilities/IT 

 ○  Support in management of the studio’s facilities including purchasing, 
 vendor management, and compliance 



 ○  Oversee the continuous improvement of the studio space by providing 
 oversight of ongoing renovations, regular maintenance and improvements 

 ○  Management of employee hardware and software needs, renewing of 
 licenses, purchasing of equipment and support as needed 

 ●  Social 

 ○  Coordinate studio social events calendar and planning to promote team 
 cohesion, community development, and achieve our public outreach goals 

 ○  Oversee the timely and regular release of key social media messaging to 
 reflect our studio’s values and raise awareness for the great work and 
 events happening within 

 ○  Manage employee personal and professional milestone 
 celebrations/calendar 

 ○  Book travel, arrange lunches, stock kitchen supplies 

 Minimum Qualifications: 

 ★  2+ years of experience in a People Operations, HR, Recruiting, Office 
 Management or similar role. Or show us how other professional experience is 
 transferable! 

 ★  A commitment to helping others and providing a high touch approach to the 
 employee experience 

 ★  An ability to tackle a lot of new things and problem solve in a level-headed 
 manner 

 ★  Comfort in a wide variety of digital tools including Asana, Confluence, Slack, 
 G-Suite, and other tools for organization, planning, and reporting 

 ★  Excellent partnership and communication skills 

 ★  Ability to handle confidential information with sensitivity and professionalism 

 ★  Think on your feet; you can effectively problem solve in the moment when things 
 go awry 

 Desired Qualifications: 

 ★  Experience using an HRIS, ATS, or other software to manage teams/people 

 ★  Screening and interviewing experience and desire to grow in this area 

 ★  Passionate and opinionated about video games and video game development a 
 plus 



 Location: 

 ★  We are in a hybrid work environment at this time, remote work is possible but you 

 must live (or relocate to) the Puget Sound area.  Our studio space is in the 

 Fremont neighborhood of Seattle. This role will require someone to be on-site 

 weekly for maintenance, vendor management, and employee support. 

 Our Values: 

 ★  It starts with creating fun, intuitive and novel game mechanics 

 ★  We judge our work based on how it plays, not how good the specs read 

 ★  We prototype more and pontificate less 

 ★  Everyone at VVS is a jack-of-all-trades 

 ★  Everyone is expected to roll up their sleeves and get messy 

 ★  We actively listen to our peers regardless of discipline or level of experience 

 ★  We stay positive, especially when we find ourselves in a jam 

 ★  Above all, we follow a principle of “Core before More™ 

 very very spaceship is proud to be an equal opportunity workplace committed to a 
 diverse workforce. We do not discriminate based on age, ancestry, color, gender identity 
 or expression, genetic information, marital status, medical condition, national origin, 
 physical or mental disability, political affiliation, protected veteran status, race, religion, 
 sexual orientation, or any other trait that makes you, you. The more inclusive we are, the 
 better our work is. 


